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Many companies recognise that employee
satisfaction and security helps improve the
success of the business; one of the ways this
can be done is through the offering of group
benefits to all employees.

Our passion is to assist you in
setting up and managing your
group benefit scheme efficiently and

SIMPLY.
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We are an authorised financial services provider.
License number 7858.
For more information about Financial Fitness Services,
please visit: www.financialfitnessservices.co.za
Morningside Head Office:
Tel: 011 802 0888
21 Stuart Avenue, Morningside Manor
P.O. Box 1881, Gallo Manor, 2052

EMPLOYEE BENEFITS

Our Group Scheme
Service Offering Includes:
UÊ

«ÞiiÊBenefit Structuring:
Group Life Cover (approved and unapproved
structures)
- Disability Income Protection
- Capital Disability
- Dread Disease / Trauma Benefits
- Spouse Benefits
- Funeral Assistance Benefits
-
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We pride ourselves
as a company that has cut our teeth
assisting South African Investors since

UÊ ÃÃÃÌ>ViÊÊInvestment consulting to the
company and staff members.
UÊ Asset allocation consulting to ensure the
employer need only focus on core business
requirements.

1996. Our success is built on our absolute
independence, tailor made solutions, client
and employee education and advanced
technological support.

UÊ Personal consulting to each employee
regarding their benefits being received.
UÊ Staff education and training programmes
tailored to your company’s requirements.

corporate solutions that are both cost effective
and uncomplicated. With our ongoing support,
compliance requirements introduced through
retirement reform.

1. To ensure your employees have their
financial stability and retirement
needs satisfied .
2. Improve staff retention through competitive
market related benefits.
3. To provide your employee’s family financial
stability in the unfortunate event of staff
member death or disability.

Our objectives are to provide sustainable

your employee benefit scheme will adhere to

Why implement a Group
Company Scheme?

“Taylor made
solutions...”

4. Ensure your staff do not have to rely solely
on insufficient government pension incomes
during retirement.
5. Your employer social responsibility
is enhanced.

